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For the first time in Australian corporate history, an S&P/ASX 100 company
board of directors is comprised of a majority of women, following the
successful IPO of Australian healthcare company, Medibank Private last month.
The eight members of the Medibank
Private Board were appointed by
the Federal Government prior to the
company’s privatisation. The Board
is led by a female non-executive
chairman, Elizabeth Alexander AM, and
has four other female non-executive
directors. The men on the Board are
two male non-executive directors
and the Managing Director and CEO,
George Savvides.
The Australian Institute of Company
Directors (AICD) publishes monthly
updates on the number of women on
ASX 200 boards. At October 31 2014,
18.8% of seats on ASX listed boards
were held by women.
No other ASX-listed board has a
majority of female directors.

The Medibank Private
Board is therefore
an anomaly among
top Australian listed
companies with
62.5 per cent of its
directors being women.
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The next highest percentage of female
representation otherwise is 20 per cent;
34 companies in the ASX 200 have no
female directors.
The business and political campaign
to increase the number of women in
commerce and government began in
earnest in 2003 when Norway imposed
a gender quota requiring 40 per
cent of listed company boards to be
comprised of 40 per cent of the “underrepresented gender”.
The use of the phrase “underrepresented gender” is an important
distinction. For example, if a Norwegian
board was composed of 100 per cent of
women at the time the new laws were
passed, 60 per cent of those women
would have been required to step down.
Not long after Norway’s bold move,
France, Spain and the Netherlands
followed with similar requirements.
This month, new legislation introduced
by Chancellor Angela Merkel’s coalition
parties will force listed companies in
Germany to allocate 30 per cent of
board seats to women from 2016.
In Australia, the ASX Corporate
Governance Council’s Corporate
Governance Principles and
Recommendations asks listed companies
to report voluntarily on gender diversity
targets and programs on the company’s
board and in the executive. Advocacy

group, Women on Boards, publishes
a “name and shame” list annually to
identify those companies which fail
– some repeatedly- to ensure greater
female representation.
In the wake of ongoing criticism of
the Prime Minister, Tony Abbott, for
appointing only one woman – Foreign
Minister Julie Bishop – to his Cabinet, a
parallel political campaign has developed
to increase the number of women MPs.

The number of women
in Australian Federal
and State parliaments
is 20 per cent for
the Liberal-National
coalition compared to
40 per cent for the ALP.
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Former Federal MP Sophie Mirabella
has launched a Declaration on
Women’s Participation in Australian
Politics, calling for 40 per cent of
party, parliamentary and ministerial
appointments in all political parties
to be women. The deadline is two
candidate selection cycles or by 2020.
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